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VOLUNTEERS / WORK PLACEMENT APPLICATION FORM
Sherborne Area Schools’ Trust is committed to safeguarding children and young people.

All post holders are subject to a satisfactory enhanced Disclosure and Barring Service check
Please note that providing false information will result in the application being rejected, or withdrawal of any offer of employment, or summary dismissal if you are in post, and possible referral to the police. Please note that checks may be carried out to verify the contents of your application form.
To complete this form on screen, please use the tab key to move between sections.

	Applications can only be made by completing this application form in full.
Please also enclose a separate letter of application of no more than one side of A4.

Send both completed documents to HR@gryphon.dorset.sch.uk

or post to Caroline Rabbetts, PA to the Headteacher, Bristol Road, Sherborne, DT9 4EQ



	Job Title:
Please detail the area of interest you wish to be considered for on a volunteer basis or job placement
	


	PERSONAL INFORMATION

	Title:

Forenames:

Known as:

Surname:

Previous Surnames:


	     
     
     
     
     
	Home address:
Postcode:

Resident at this address since: 
	     
     
     
     
     
     


	Work Tel No:

Home Tel No:

Mobile Tel No:

Which is your preferred contact number?


	     
     
     
	Email address:
Nationality:


	     
     
     



	EDUCATION & QUALIFICATIONS


	Higher Education Qualifications

	University/College
	Subject
	Results

(Hons/Level)
	Date from

(month/year)
	Date to

(month/year)

	     
     
     
     

	     
     
     
     

	     
     
     
     

	     
     
     
     

	     
     
     
     



	School and Further Education Qualifications

Please list subjects studied and grades of GCSEs and A Levels (or equivalent)

	Name of school/college
	Examinations Passed
	Grades
	Date from

(month/year)
	Date to

(month/year)

	     
     
     
     
     
     
     
     
     
     
     
     
     
     

	     
     
     
     
     
     
     
     
     
     
     
     
     
     

	     
     
     
     
     
     
     
     
     
     
     
     
     
     

	     
     
     
     
     
     
     
     
     
     
     
     
     
     

	     
     
     
     
     
     
     
     
     
     
     
     
     
     



	 Technical, professional, commercial or relevant in-house training

	Type of training
	College/Institute
	Results
	Date from

(month/year)
	Date to

(month/year)

	     
     
     
     
	     
     
     
     
	     
     
     
     
	     
     
     
     

	     
     
     
     



	Membership of professional bodies / Professional registration

	     


	CURRENT & PREVIOUS EMPLOYMENT

For safer recruitment purposes, please provide a full history in chronological order since leaving secondary education, including periods of any post secondary education/training, and part time and voluntary work as well as full time employment, with start and end dates, explanations for ALL periods not in employment or education/training and reasons for leaving employment.


	Name and address of employer:

     
     
     
     
     

	Position held and salary:    
Date appointed:                  
Date left:                             
Reason for leaving:            


	Main duties and responsiblities:


	


	Name and address of employer:

     
     
     
     
     

	Position held and salary:    
Date appointed:                  
Date left:                             
Reason for leaving:            


	Main duties and responsiblities:


	


	Name and address of employer:

     
     
     
     
     

	Position held and salary:    
Date appointed:                  
Date left:                             
Reason for leaving:            


	Main duties and responsiblities:


	


	Periods of non-employment: Please indicate nature/reasons for any periods of non-employment including dates.





Please continue employment history on a separate sheet if necessary
	RELEVANT SKILLS AND COMPETENCES


	Describe how your skills, past achievements, qualifications, experience and personal qualities make you suited for this voluntary role. Please give specific examples wherever possible.
     



	INTERESTS AND ACTIVITIES

	


	REFERENCES

	Give here details of two people to whom reference may be made. The first referee should normally be your present or most recent employer.  If you are not currently working with children please provide a referee from your most recent employment involving children.  Referees will be asked about disciplinary offences relating to children, which may include any in which the penalty is ‘time expired’ and whether you have been the subject of any child protection concerns, and if so, the outcome of any enquiry or disciplinary procedure. References will not be accepted from relatives or from people writing solely in the capacity as friends.




First Reference
	Name of referee:
	     

	Employers name:
	     

	Address:


	     
     
     
     
     


	Telephone number:
	     

	Email address:
	     

	Relationship to you (e.g. Manager):
	     


Second Reference

	Name of referee:
	     

	Employers name:
	     

	Address:


	     
     
     
     
     


	Telephone number:
	     

	Email address:
	     

	Relationship to you (e.g. Manager):
	     


	DECLARATIONS


Do you have the legal right to live in the UK?





Yes  FORMCHECKBOX 
   No  FORMCHECKBOX 

Do you have the legal right to work in the UK?




Yes  FORMCHECKBOX 
   No  FORMCHECKBOX 

Please provide photo identificationto verify your identity
Are you subject to any legal restrictions in respect of your employment in the UK?
Yes  FORMCHECKBOX 
   No  FORMCHECKBOX 

If yes please give details:  
Are you related to or have a close personal relationship


with any pupil, employee, trustee or governor of Sherborne Area Schools’ Trust?
Yes  FORMCHECKBOX 
   No  FORMCHECKBOX 

If yes please give details: 
Do you need any special arrangements made for you
To support you through a selection process?





Yes  FORMCHECKBOX 
   No  FORMCHECKBOX 

If yes please give details: 
The post you are applying for is exempt from the Rehabilitation of Offenders Act 1974.  You are required to reveal any information concerning spent or unspent convictions, cautions, reprimands or warnings.

Do you have any spent or unspent convictions, cautions, reprimands or warnings? Yes  FORMCHECKBOX 
   No  FORMCHECKBOX 

Are you barred from working with children or vulnerable adults?


Yes  FORMCHECKBOX 
   No  FORMCHECKBOX 

For the purpose of the Data Protection Act 2018, I give my consent to this form and related information being processed and retained on file and to the trust verifying the information I have provided with relevant third parties in administering its selection process.

I declare that the information given on this form is to the best of my knowledge and belief correct and I understand that if I give you any false information or fail to provide full and complete information it may lead to the termination of my work placement or voluntary experience.

 FORMCHECKBOX 

I agree to the declarations made on this form

Signature : 


Date of signature:

